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Message from Chairman STEVTA

The WTO regime, dernographec shifts and modern technologies ane posing a challenge and
afferding oppomunities. Industry needs modemization and optimal utilization of resounges 10 be
competithve and produce guality geods at reasonable prices. Agriculture, the main stay of economy
requires mechanization to enhance production, Melghboring countries are earning huge sums of
forelgn exchange through IT exports and technically trainedfwell pald skilled manpower, Europe,
KMiddle East, Fareast, Australia, Africa and many other regions of the world are facing skilled
manpower shormage. This shortage Is Meely to accentuate over the years, Waorkdwide demands of
modern industry, mechanized farming, service sectors can be met by preparing our Human
Resources, o meet all these shortfalls, Technical Education ard Vocatiomal Traindng (TEWT)
Institutians affer the requisite platform to develop the skilled workforce. Inthe past thess Insgitutions
in the province were working under various departments | directorates and remained neglected due
multiplicity of administration,

MNow that Sindh Technical Education Vocational Tralning Authority [STEVTA] has been
established to streamling and stremgthen Technical Education and Vocational Training wnder one
wmbrella, | am confident that inefficiencies on that accownt will be done away. STEVTA is committed
to prowide guality skill training in our institutions arcund the provinee and would focus on job market
oriented skilled force dewelopmient.

| hope that this prospectus will provide complete information about TEVT programs

specially three years Diploma of Associate Engineering and two year Diploma in Commerce for the
candidates seeking admissions.

Air Marshal (R) Riazuddin Shaikh

Message frem Managing Director STEVTA

I am happy that STEYTA Is publishéing uniform prospectus for all the TEWT Institutions in Sindh
for admission to the Diploma of Assoclate Engineering and Commerce Program for the first time,

Over the past years, rede and importance of Human Rescurce arpund the globe has changed
due 1o advancements in technology amd changes In political, social and economic envirgnment
Throwgh the process of globalization wariety of opportunities are created In the domestic and
imternatipnal market, The rapklly expanding global scenarkn requires a highly tradned and skiled
MaNICNET,

Reducing unemployment and poverty is the fore moest challenge of the Governments in
developing countries, The challenge can only be met by enhancing the skill level of Human Rescurce.,
Thee trained Human Resource can i only meet the rising demand of the local industry bt can fill
wide gaps of trained manppaer in the developed world due to demographic shift,

Technical Education and Vocational Training (TEVT] & considered a major tegd to contrel
unemployment and poverty around the globe. However, unfortunately in gur country the blue color
employees not given appropriate soclal status. Therefore, the students who are leftover from the
major streams of education join TEWT Institutions as a last aption. Therefore, there & a greater need to
change this perception and ghve a better acoeptability and soclal status to the blue collar employess,

Throwgh this message | haee tried to highlight the importance of a biue collared employees
demestically and abroad as a tog! for reducing unempioymant and powverty. Hence, contribute to
overall individual economic empowermaent and better economic soenario,

I shall request the younger peneration and their parents to realize the impomance of
technical education and vocational training which around the globe s helping people o become self
empbpyed and eamning a decent lving,

Abdul Wahid Ugaily



1. INTRODUCTION

The twenty first Century presents new challenges for a radically transformed economy which is likely to have
profound implications for the Technical Education and Vecational Training (TEVT). The TEVT system in
Pakistan must adapl 1o the key fealures of emerging economic world order which includes Globalization and
Information & Communication Technology {(ICT ) Revolution.

Globalization generates new demands, structures and systems requiring new skills and knowledge. In today's
global economy driven by knowledge, the foremost wealth of a firm is its human capital. Therefore, the
Economic Development of a country strongly depends on the level of Human Development which in turn
depends on the level of technically trained manpower. Skilled manpower results in improved productivity for
Industry. A country with wide ranging Industrial base generates greater employment opportunities and reduced
un-employment and poverly. For optimum performance by Industry, productive work-force is needed to meet
ecanomic and social objectives.

Pakistan with a labor surplus economy, on one side has rapidly increasing unemployed youth while on the
other end its public and private sector employers desperately look for technically educated and frained
workforce. The shortage of skilled manpower is due to a mismatch between academic programs and markel
oriented skills and trainings. To meet these challenges, STEVTA, like global best practices. is attending to
these issues through improving efficiency of TEVT administration and introducing market oriented academic
pragrams, lrainings, and developing industrial linkages.

2. HISTORY OF TEVT

At the time of Independence, Technical Education and Diploma courses were offered in the Engineering

Colleges with total annual infake capacity of about 350 students in three main fields of Engineering (Civil,

Electrical and Mechanical). In the Province of Sindh fist Govt. polytechnic Institute, now known as Gowt.

College of Techmology (GCT), Karachi was astablished in 1955 with the assistance of Ford Foundation, USA.

i Mow, there is a widely spread nel-work of Technical Educalion and Vocalional Traiming (TEVT) inslitutions
(1 ey, compriging of Polytechnic & Monotechnic Institutes, Viecational Schools and Institutes in the province.

II".‘.lrl...II i"l ¥

P Eeess < In 2001, with the introduction of scheme of devolution of powers, most of the TEVT institutions were devolved
" T ; to District Governments and City District Government, Karachi. However, due to lack of focus and effective
controls under the District Governments, the TEVT institutions could not align to the federal and provincial
policy framework. During this peried, no major inifiatives were taken for capacity building, infrastructure
development and improvements of equipments and technologies of TEVT institutions resulting in decline in
quality of training reduced enrolment. In Punjab, howewver, the TEVT institutions wera not devolved lo the
District Governmenis and remained under the administrative conirol of Punjab TEVTA, which further
consolidated the industnal base through skilled manpower. Similarly in the provinces of Baluchistan and
MW.F.P, TEVT Institutions were placed under rezpective TEVTAS.




In Sindh, TEVT administration unlil recenlly was being offered in a fragmented manner under three
different streams of Education & Literacy, Labor and Social welfare Departments. Prior 1o formation of
Sindh TEVTA, Education Department was confrolling 182 institutions, Labour Depardment confrolled 34
institutions, and Social Welfare Depariment controlled 34 institutions. All the three depariments were
performing overlapping functions, especially in the area of vocational fraining. Besides, the infrastructiune
of these institutions in terms of buildings, equipment & machinery and teaching faculty did not meet
national and international standards. Resultantly, the trained manpower produced by these institutions
was neither acceptable to local nor to international labor market due to proficiency gaps.

Keeping in view, the changing Domestic and International labor markel requirements and in line with the
scheme of recrganization of TEVT Institutions adopted by other provinces, Sindh Technical Education and
Vocational Training Authority (STEVTA) has been established through STEVTA Ordinance, 2007
(Ordinance XV of 2007) to streamline the Technical Education and Vocational Training in the province. In
order to extend complete autonomy for recrganization and effective management, the policy making task
has been entrusted to the STEVTA Board. The Board of STEVTA has been consliluted from eminent
professionals, public sector officials, representatives from Private Sector with representation from leading
industries like Siemens Pakistan and Engro Chemicals besides representation from Chamber of Commerce
and Industry. After the approval of the Sindh Cabinet in its meeting held on 28" February 2009, the
administrative control of all TEVT Institutions has been entrusted o STEVTA.

MISSION
Employment through Skill

VISION

To develop qualitative workforce meeling local and infernational labor market needs by ensuring
excellence in training through research & development, effective management and regulation of TEVT
setup in the Province.

OJECTIVES
» Promote interest of youth of Sindh for Technical Education and Vocational Training
#  Introduce market oriented trainings and programs

Improve internal and external efficiency of TEVT Administration

Improve Industrial linkages

Develop modular based, flexible and demand driven curricula

Improve teachers and other staff competencies through teacher trainings

Eztablish centers of Excellence by improving present institutions

YV Y VY Y

Architecture Technology
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Auto Diesel Technology

3. PROGRAMS/COURSES

TEVT inslitutions in the province offer programs ranging from 4 years B. Tech degree to 3 months
shor cerificate courses. For delail of programs and courses please visit our web sile
hitpliwww stevia.gos pk.

S8 0000 Program/CoursesCategory =~~~ Type of Institutions
1 | Bachelor of Technology (B.Tech Pass/Hons') sovermment Colleges of Technalogy
2 | Bachelor of Science in Industrial Technology Govarmmean! Habib College of Teachnolegy, Shaheed
| | Benazirabad
3 | Diploma of Associate of Engineering (DAE) Government Colleges of Technology [ Polytechnics [/
| —=- )= 2 | Monotechnic i AT
Diploma im Commerce (D.ComyCarificate in | Governmenl Commercial Training Instilutes (GCTI)
Commerce {T.Com) Governmeni College of Education in Commercial Practices
({GCECF)
5 | Technical Schoal Cedificate (TSC) [ Mafric | Technical Schools ! Govarnment Vocalional Instilutes
| Technical 1
B | Diploma in Information Technology / Certificate | Technical Training Centers (TTC) / Vocational Training
I Bhorl Courses Canters (WTC) J Social Welfare Training Institules / G.C.T/
s | G.PI/G.M.
7 | Vocational Diploma [/ Cerlificates | Government Vocational Institutes | Schools

Industry largely depends on technicians for production, efficient maintenance and back-up support. An
Associate Engineer can translate scientific knowledge for improved productivity. The Diploma of Associate
Engineer awarded by Sindh Board of Technical Education is offered in 27 disciplines. It has been recognized
by the Government as equivalent to Inter-Science (Pre-Engineering) for further studies purpose. Therefore,
after successful completion of Diploma of Associate Engineering (D.A.E) course, students can either continuea
further Engineering Studies or get employmeant as Suparvisors, Foremen, Sales Enginears, Shift Enginears,
sub-Engineers, Senior Draughisman, Service Station Managers, Auto Engineers, Agricultural Overseers,
Farm Managers, Junior Instructors, Workshop Superintendents etc.

Besides the fechnically trained manpower, the Indusiry requires services of Administrators, Managers,
Accountants, Secrelaries, Stenographers, Cashiers, Office [ Accounts Assistants, Sales Representatives, and
skilled, Computer Programmers / Operators, System Analysts elc. The demand in modern offices has shifted
from Typist or Stenographer o Computer Operator. Command over different tvpes of software is considered
an additional qualification, which a person skilled in office automation must acguire. In our program for
Diploma in Commerce, Computer Information Technology subjects have been included as per the neads and
demand of modem fime. The 2 vears Diploma-in-Commerce (D.Com) is recognized as equivalent to
Intermediate Commerce by all the Universities and Boards in Pakistan. This provides opportunity for further
academic advancement 1o those possessing holders of Diploma in Commaerce.



Bio-Medical Technology 4, ADMISSION POLICY FOR DAE

4.1 ADMISSION PROCEDURE
The admissions shall be Cenfralized for each district. All candidates will specify their praferance for
technology and institution in the order of priority.

4.2 ALLOCATION OF SEATS

| S# ___ Category ___Percentage Seats :
|1 Open merit (District of Admission) 60% (10% for HSC pre-Engineering)
2 All Sindh Basis, including District of Admission 30% (10% for HSC Pre Engineering)
: (60% Rural & 40% Urban)
3 Reserved Seats 10%

Distribution of Reserved Seats (10%)

a) Reciprocal basis/ Children of Defence personnels including 1% for disabled
candidates 2%

b) Real Song/Daughters/ Sisters/Brothers of the staff of STEVTA 5%

c) However the following no. of seats are reserved out of 05% under category (3a) above

Distribution of (a) abowve

i} S50 =eals for candidates belonging to Baluchistanm (Makran Zone) in all TEVT
Institutions in Sindh.

iy 05 seals 02 for candidates of Azad Kashmir, 02 for candidates of FATA and 01
seal for the candidates of Northern Areas).

Mote:- Any resenved seal remaining UN-utilized will be merged into District-Based Open Mert Seats,




4.3 MERIT ORDER
i} Matric Technical Grade A-1 from Board of Technical Education.
i) Matric Science Grade A-1.
i} Matric Technical A Grade from Board of Technical Education.
iv) Matric Science A Grade.
v} Matric Technical B Grade from Board of Technical Education.
vi) Matric Science B Grade.
vii) Matric Technical C & D (minimum 45%) Grades from Board of Technical Education.
viil) Matric Science C & D (minimum 45%) Grades.

NB: In case of Tie marks in Matriculation / Intermediate, First preference will be given to those
candidates who possess.

i) Higher marks in English, Physics. Maths & Chermistry.
i) Higher marks in pre-admission entry test.
iil} Older in age.

4.4 AGE LIMIT
1. DAE (Moming/DSEP*/SHMP®) 22 years for Urban and 24 years for Rural Areas (Max Age)

2. DAE (SHEFP®) Minimum age 25 years.
Maximum age 35 years.

(Relax-able up to 2 years by M.D. STEVTA & up to 1 year by DTE, Sindh)
3 Domicile (PRC According o Allocation of Seals.

4.5 INDUSTRIAL EXPERIENCE
Minimum 3 years post Matric / Intermediate Industrial experience in the relevant field for admission lo
DAE course in @vaning shift on self Help Basis.

* SHMP = Selfl Help Morning Program
* SHEFP = Self Help Evening Program
* DSEF = Double Shift Evening Program

Civil Technology




Textile Technologies

4.6 ENTRY QUALIFICATION
i) Matric Technical / Matric Science
i} Intermediate Science (Pre-engineering)

4.7 IN-ELIGIBILITIES:
1. Matriculation in E Grade or lass than 45% marks.
2 Failing in Englizh [/ Physics [ Chemistry and Maths in Matriculation [ Intermediate.
3. Less than 45% in HSC Pre-Engineering.
4. Mot within age brackets specified.
5 Failing in Pre-admission Entry Test.
B Without 3 years Industrial / Field Experence for admission in Sell Help Basis Evening Program.

5. PROCEDURE FOR SUBMISSION OF ADMISSION FORMS

Candidates applying for Admission may obtain Admission Form & Prospectus from Authorized Bank
Branch specified by respective Institutions (whera admission is desired) against payment of Rs. 100/
{Rupees One Hundred only) including bank charges (if any). Duly completed forms must be submitted to
the respective Bank Branch along-with all academic certificates such as Matriculation [/ Intermediate
Cerificate, Mark sheet, Domicile, PRC & Experence Cerificate for 3.H.B.E.P.

6. PRE-ADMISSION ENTRY TEST

Pre-Admission test shall be compulsory for all candidates (Morning/Evening). Rs. 100/- Fee for Pre-
Admission Entry Test will be payable at the time of submission of admission form. Candidates securing
less than 40% marks in Entry Test shall be ineligible for admission.

7. PROCEDURE FOR ADMISSION AGAINST RESERVED SEATS

Candidates seeking admission on seats reserved for Other Provinces, Azad Kashmir [ Morthern Areas /
FATA | Makran Division [ Children of Defence Personnel must send applications through respective
Technical Yocational Education Authority(TEVTA) Headquarters [ Direcltor of Technical Education /
Section Officer (Estate & F.R. Division), Gowt, of Pakistan / Secretary ( Nomination Board) Muzafarabad,
Azad Kashmir [ Concerned Defence Headquarars,




8. DIS-QUALIFICATIONS

i. Any attemnpt to directly or indirectly influence admission authoritias.

ii. If any entry in the application form is found (o be incomplete or illegible.
iil. Any alleration or manipulation in the Admission Form ! Documents.

iv. Parallel Admizsion in any other Educational Institution or Board.

9. MEDICAL EXAMINATION, DOCUMENT VERIFICATION & SCRUTINY

Selection of the candidates shall be subject to their Medical Fitness by the Medical Officer designated by
the Institute. Medical Examination, Document Verification & Scrutiny Fee of Bs. 250/-, will be payable at
the time of interview.

10. CHANGE OF TECHNOLOGY

No change of Technology will be allowed at any stage for any reason as the Curriculum contains
Tachnology specific Workshops, Practical and subjects.

11. FULL / HALF FREESHIP (MORNING SHIFT REGULAR PROGRAM ONLY)

Fee concession of full and half free-ship in Tuition fee will be available for upto 10% of total enrclment.
These Free-ships are awarded on yearly basis to the deserving sludents according to the existing
govarnmeant rules,

12. MERIT SCHOLARSHIP

Merit Scholarship may be awarded to the meritorious / deserving students as per policy approved by the
Government of Sindh / STEVTA from time to timea.

13. TIMING OF THE INSTITUTIONS:

WORKING DAYS: 830 a.m. to 2:00 p.m. Maorning Shift
2:30 p.m to 8:00 p.m. Evening Shift
FRIDAYS: Timings are upto 12:15 p.m. Maorning Shift

Timings are upto 3:15 to 7:00 p.m. Ewvening Shift

Computer Information
Technology




Electrical Technology

14. STUDENTS AFFAIRS
14,1 Discipline:

Students are required to observe proper Institutional discipline within and outside the institutions, Any breach
of discipline will render the students liable to expulsion. The Institutional Head 7 Discipline Committee shall be
the final authority in matters pertaining to disciplinary action / expulsion, imposition of special fines,
interpretation of rules and all such matters.

14.2 Rules and Regulations:

Students are required 1o abide by rules and regulations in force in respective institutions. The decision of the
Head of Institution / Commillee regarding matters pertaining 1o students affairs will be final and binding on all
concemed. The time table as well as academic Program of the institutions may be allered withouwt assigning
any reason at any time keeping in view the exigencies of the situation,

14.3 Leave Rules:

Prior permission / sanciion for Leave must be oblained from the concemed Head of the Institution or in his
absence from respective HOD excepl in cases of emergency such as sickness elc. In case of illness, the
Heads of Institutions may required a medical certificate from a registered medical praclitioner. Leave, aven if
granted, will in not exempt the student from any test, examination or other specifically assigned task,
warkshop assignment or fulfillment of mandatory altendance requirement of the Board,

144 Attendance Rules:

The students shall be liable to reqular attendance checks, A weekly attendance report shall be submitted by
the Institlutional Heads lo the Regional Director, STEVTA. The attendance for the purpose of minimum
attendance requirement of Board shall be based on the report generated by STEVTA MIS as consoclidated
through weekly attendance repors. Admission of the students having less than 50% attendance for threa
conseculive months shall be terminalad.

14.5 Refund of Security Deposit:

Application for refund of Security deposil along-with clearance cerificate should be made within one year
from the date, a student discontinues his / her studies. Students failing to claim their refund within the
prescribed time shall forfeit their claim.



14.6 Books and Instruments:

Every student shall be required to purchase necessary books, instruments etc., at his / her own
expenses. The list of the same can be obtained from the concemed subject teachers,

14,7 Higher Education:

D.AE. is equivalent fo Intermediate (Pre-Engineering). Diploma holders are eligible to the following
opporunities of further education:

a) Bachelor of Technology (Pass / Honors)

b) Bachelor of Engineering offered by Engineering Universities as per lheir respeclive
policy.

c) B.5c (Industrial Tech.) B.5c/B.C.S/B.Com/B.BA/BPA/BA.

d) Registration for A.M.1.E. {(Pak) through the Institute of Engineers (Pakistan).

14.8 Powers of the Head of Institution:

The Head of the instilution on the recommendation of Discipline Committee shall have absolute
powers to expel any student from the institute or reject his examination form on disciplinary
grounds.

149  Uniforms:

Wearing of prescribed uniform shall be compulsory. In addition students shall be required 1o wear
protective clothing i.e., apron of grey / white color, (Boys) /! (Girls) when working in workshops and
laboratories as per institutions raquirement.

Electronics Technology




Food Preservation

15. ASSESSMENT AND PROMOTION RULES-2009 OF SBTE

Asgessment & Promotion Rules, formulated at joint meetings of Controllers of Examinations of
Technical Boards of all four Provinces of Pakistan held on July 14-15 & August 19-20, 2008
conducted by the Sindh Board of Technical Education & subsequently approved at 45" meeting of
Commitiee of Chairmen & Directors Technical Education (CCDTE) and121™ meeting of Inter Board
Committee of Chairman (IBCC) held on August 30-31, 2008 and October 14-15, 2008 respectivaly.

Definition:

1.1 Board Means the Board of Technical Education
(Sindh, Punjab, NWFP and BISE Baluchistan)

1.2 Institute Means an Institute affiliated with the Board for offering Diploma of Associale
Engineer Courses.

1.3 Principal Means the Head of the Institute affiliated with the Board.

1.4 Course Means a subject comprising theory and practical components or any one of
them prescribed in the scheme of studies of particular Technology.

1.5 Scheme of Studies Means a table for each technology showing the code number of
course, their names, the number of hours allocated per week to theory and
practical and credit assigned thereto

1.6 Theory Means that part of course, which is based on cognitive abilities.

1.7 Praclical Means that parl of course which falls under psycho motor domain and
involves all activities carried out in a laboratory, workshop or in the field. The
concept of this expression has been extended fo cover the practice of
drawing design, caloulation and visits lo work, for which pariods have been
allocated in the scheme of studies.

1.8 Sessional Means the part of practical (assessed by the insfitute) i.e. the job sheeis,
design, projects and reports etc. completed within the period allocated for this
purposa in the scheme of studies during an academic session.

1.9 Final Means the part of practical examination / Viva Voce conducted by an external

examiner (appointed by the Board) for the marks allocated for this purpose in
the scheme of studies.



Instrumentation and Process
15.1 GENERAL Control Technology
a. The Diploma of Associate Engineer Third Year Examinations will be held twice a year on annual basis
on such dates and at such places as determined by the Board from time 1o time and will be opanad to
those candidates who are eligible to appear in these Examinations under the Promotion riles. As far as
First & Second year are concerned the system now in-vogue in certain Board shall however confinue.

b. For eligibility to appear in the examination a candidate must have:

i) Bee duly enrolled in an institution affiliated with the Board.

TH Been registered with the Board by the dates fixed by the board.

i) Fulfilled the attendance requirement as laid down in rules,

i) Satisfied the Principal of the institute of his/her conduct.

V) Satisfied the Principal about his/her satisfactory performance in the prescribed courses of
study in lerm of assessment rules for the Instilutional examinations.

c. ne contact hour of theory or three contact hours of practical carry one credit of 50 marks.

Note: The practical training will be considered as an independent course having no theory component
for the purpose of attendance.

15.2 ASSESSMENT RULES
1 Inorder to pass theory components, a student must obtain at least 40% marks in the component.

2 In order to pass praclical componant / training a student must obtain 50% marks in sessional and
final part of the component / training separately.

3 In order to pass a course it will be necessary to pass in theory and practical components of that
course separately.

4 A candidate who has passed either theory or practical components of course will not require to re-
appear in that componant,

5 A candidate who has passed in sessional part of the practical component [ training will not be
required o repeat that part.

6 Theory examinalion will be conducted by the Board for 100% of the total marks assigned for theory
components of thal course.

7 Distribution of marks for the practical component / training will be as under;



Mechanical

i)

i)

Sessional Part:

0% marks will be assigned to the work done during the session including operations, jobs,
practical, note books and internal tests etc. These marks will be duly vetted by the Head of
Department and Principal of the Institution. Evaluation of sessional marks will be according to the
fallowing criteria.

a) Altendance 20%
b) Quiz Test 0%
c) Assignment / Jobs [ Note Books 50%

Final Part:

50% marks will be assigned to the final practical examination (to be conducted by the Board). For
evaluation of marks, the practical subjects are divided into two groups ie. category (A) and
category (B) Evaluation procedure for these courses shall be as under:; -

Category ‘A" Shall comprise of those subjects having shop floor activity throughout the year
including drawing subjects. Workshop Praclice and Engg. Drawing projecis estimates and visits
etc. The exiernal examiners will prepare comprehensive jobs; based on category "A” practicals and
the students shall be assigned with the lask, The examiner will evaluale Ihe candidales through
viva woce on this task.

Category ‘B’ Shall comprise of those subjects having demonstration | experimental activity e.g.
Physics, Chemistry, Computer Application and Engineering Science, the external examiner will
prepare an objectives type gquestion paper based on the experiments done during the vear and
besides serving of this paper, practical shall be assigned to the candidates. External evaluation
shall be based on the objective type paper (lest) and experiment / practical to be carried out.

Note: Final practical examinaltion will be conducted jointly by an external examiner (fo be appointed
by the Board) and an internal examiner (lo be deputed by the Principal of the institlute), The
external examiner will award the marks. Divigion of marks will be as under: -

Job [ Practical 50%
Procedure 25%
Viva Voo 25%

Absence for whatsoever reason from the examination as a whole or a part thereof will be
considerad as failure in the examination or the relevant course or courses.



Printing & Graphic Arts

15.3 PROMOTION RULES
a) First Year Class:

{i) The students of first year student who fails o pass atl least 2 (Two) Subjects of his / her
Technology in the Annual Examination shall not be promoted to the next higher claszes.

{ii} A first year student who passes in atleast 2 (Two) Subjects of his / her technology in the 17
Annual Examination of that session shall be promoted lo second year class. He / She will be
allowed to appear in the forthcoming examinaltions in the failing =zubjects and that candidate

has not pass his / her whole DAE (03 Year) course in the twelve conseculive examination. A
candidate who does nol clear 7 pass his / her Diploma within specified welve number of
chance, his [ her registralion will stand cancelled. A candidate who does not appear in any
aexamination conducted by Board for any reason will loss his chance out of the twelve (12)
prescribed consecutive chances from the date of his / her registration with retrospective effect
wiz. introduction of annual system 1996-1997.

b) Second Year Class:

A Second year student who fails to pass in any number of subjects of second year of his/ her
technology in the annual examination of that session will be promoted to third year class and
will be required 1o re-appear in the failing course in the forthcoming conseculive examinations,

d) Third ¥ear Class

Third year student who has passed at least to 2 (Twe) Subjects of 1" year and has completed
the prescrbed course of second year becomes eligible to appear in the 3" year annual
examination of his [ her session. In case he / she failz in any number of subjects in the Annual
Examinations, he [ she shall have to pass all the falling subjects in the forthocoming consecutive
specified chance.

e} Award of Diploma
The successful candidate will be placed under the following categories,

Sr. Marks Grade Remarks
No. |
1 | B0% and above A | Exceallant
2 | 70% or above & below 80% A V-Good
4 | 60% or above & below 70% B Good
.4 | 50% or above & below 60% C ___Fair |
5 40% or above & below 50% O satisfactory




Refrigeration &
Air-conditioning

15.4 ASSESSMENT RULES FOR INSTITUTIONAL EXAMINATION

The institution will conduct one send up examination for the First, Second and Third vear classes
respectively at the end of the session,

The Student has to appear in all the theory subjects of his f her technology and to show satisfactony
performance.

15.5 ATTENDANCE RULES

A candidate must have completed over all attendance of 75% in all subjects.

The Principal may condone overall attendance up-to 10% shortage of attendance on the basis of
genuing grounds produced before him /! her for his [/ her satisfaction.

(i) If a candidate is short of the required percentage of attendance at the time of submission
of admission form and fee to the board but is likely to make up the shortage in due course of
time, the Head of inslitution may send his admission form and fee provisionally o the board
subject lo confirmation when the candidate aclually makes up the shordage. In case the
candidate iz unable to make up the shortage, the Principal of institutions shall withdraw his
candidature by writing to the controller of examination not letter than the 15" day before the
commencement of the examination.

(i) The Principal will not send the Examination forms of the candidates having less than 65%
attendance,

Mo examination form or fee shall be accepted unless il is routed through the Principal concerned.

Attendance shall be counted on the basis of total number of contact hours, Theory and Practical,
for which the classes were aclually held during an academic session,

If a candidate is officially sent to take part in same extracurricular activities, his / her percentage
of attendance will be counted on the basis of tolal allendance including the lessons [ praclicals
missed during the authorized absence,

The detailed record of attendance shall be produced for inspection 1o the Board or on inspection
of senior officer as and when required.



15.6 SPECIAL CHANCE
Mo special chance shall be given to any candidate under any circumstance after he / she has availed the
prescribad total number of twelve (12) chances from the date of his [ her registration,

15.7 ADMISSION TO ANOCTHER DIPLOMA COURSES /| TECHNOLOGY
After having qualified for the award of Diploma of Associale Engineer in one Technology, admission for
second Diploma in ancther Gourse / Technology not allowed in regular program.

15.8 IMPROVEMENT OF DIVISION | GRADE
i} A student of DAE can improve his / her grade [ division [ marks within one year after passing DAE
examination,

iy He ! She will be allowed to re-appear in maximum any 03 (Three) subjecis of his / her choice (theory
components only) from whaole course of DAE for improvement of division / marks,

iii} In case a student does not improve the marks in any of the three subjecis his [ her old postings will be
carried oul.

iv) If a student wants to reappear in more than three (03) subjects. He [ She has to reappear in all the
subjects of his / her technology (only thaory components)

15.9 GRACE MARKS POLICY

The Grace Marks will be awarded to only those candidates who have already appeared in Third (3™} Year
Examination,

i} Grace marks will be reduced from 1% to 0.5%

i) 0.5% marks will be calculated excluding Praclical / Sessional marks on the basis of aggregale
marks of 1%, 2™ & Third year of each Technology.

iii} Grace Marks as above will not be awarded in more than Two Subjects.
iv) Mot more than six (06) Grace marks will be awarded in the one subject.
v} Grace marks will not be awarded in Fracticals.

vi) Grace marks will not be awarded o those candidates who are improving Marks / Gradea / Division.

Secretarial




16. FEES STRUCTURE(MORNING/DSP AND SFP / SHBEP)

~ Additional charges will be payable by the students in respect of Transportation, Canteen, Uniform etc.

(depending on the facilities provided by the Institution)

EVENING SHIFT
S# FEES HEADS | SUB HEADS osp {in Rupees)
(in Rupees)

.| Admission Fees {at the time of Admission) 75.00 100.00
2. Tuition Fee (Per annum) 600.00 | i |
Training Charges (Per annum) - 6,000.00 .

3.| Identity Card fee (at the time of Admission) 10.00 | 10.00
4. Security Deposit (Refundable) (at the time of Admissicon) 200.00 | 200.00 |

" 5.| College / Institute Development Funds (at the time of admission) 225.00 | 225,00
6. | Lab. Equipment | Raw Material Fee (per annum) ' 600.00 | 700.00 |
7. | Medical Fee (First Aid) (per annum) 50.00 | 85.00 |
B | Institule Examination Fees [per annum) 50.00 - B85.00 I
9. | Gymkhana / Spors (per annum) 50.00 | B5.00 I

10. Computer Repair and Maintenance fees (per annum) 300.00 400.00
1] PTA{now) Institute Management Committee funds (per annum} L 300.00 . =
12.| Utilities Service Charges (per annum) - 50.00 . 50.00 I

13, Library Fees (per annum) 50.00 50.00
GRAND TOTAL.: ( At the time of Admission) 2,560.00 . 7,890.00 I
GRAND TOTAL DURING 2™ YEAR 2,050.00 - 7.455.00 .
GRAND TOTAL DURING 3% YEAR 2,050.00 . 7.455.00 I

All the fees are payable lo the institulion before fhe commencement of Academic Year.

e

OTHER CHARGES

Duplicate |dentity Card Rs. 20.00
Frovisional Cerlificate Rs. 50.00
Appearance Certificate Rs, 25.00

Other certificates such as Bonafide /) Character alc. Rs. 25.00

Reqgistration & Examination fees (As prescribed by the Sindh Board of Technical Education.)

Telecommunication




17. NUMBER OF SEATS (PER TECHNOLOGY) & LIST OF INSTITUTES:

s | Program . Mo. of Seats
1 Morning Regular Program _ 40
2 Self Help Moming Program (SHMP) 10
3 Double Shift Evening Program (DSEP) 40
[ 4 Self Help Evening Program (SHEP) S0
; Self Help Basis Eveni
5# INSTITUTIONS {Morning Shift) {Double Shift) Program ng
01 02 03 04 05
Auto Diesel Auto & Diesel Auto Diesel
Ciwil Ciwil Ciwvil
| Electrical Electrical Electrical
Mechanical Mechanical Mechanical
Electronics Electronics Electronics
Chemical - Chemical
Fower FPower Power
Refrigeration & Air- Refrigeration & Air- Refrigeration & Air-
GOVT, COLLEGE OF TECHMOLOGY, SITE, conditioning conditioning conditioning
01 KARACHI Watch & Instrumentation | --- -
Tex. Weaving - Tex. Weaving
Tex. Spinning am= Tax. Spinning
— -— Archilecture®
. . Computer Information
Tech.
— — Petroleum Technology*®
o ama Telecommunication®
cers it Tex. Dyeing & Printing®
Auto Diesel Auto Diesel -
Civil — Civil
Electrical —— Electrical
02 GOVT. COLLEGE OF TECHNOLOGY, Mechanical Mechanical Mechanical
HYDERABALD Chemical Chemical e
Elactronics - Electronics
1 i Computer Information
Tech.




01 02 03 04 05
Ciwil a—- Civil
Electrical - Elactrical
Mechanical -— Mechanical
GOVT. COLLEGE OF TECHNOLOGY, Auto & Farm __ = =
03 KHAIRFUR Refrigeration & Air- . .
Conditioning
s Computer Infarmation
Tech.
--- --- Petroleum Technology”
o4 | GOVT. HABIB COLLEGE OF TECHNOLOGY, | gomey Shemica =
NAWABSHAH (Shaheed Benzirabad) e g — =
Govt. Saifee Eide Zahabi Institute of El'itri = = EI‘:"I =
05 Eﬂﬁlm. North Nazimabad Block-G, i e Viachanical
Telecommunication - Telecommunication
Ciwil -— Civil
| Electronics -— Electronics
Bio Medical - Bio Medical

06

Govt. Jamia Millia Polyvtechnic Institute, Malir
City. Karachi

Instrumentation & Process
Control

Instrumentation & Process
Confrol

Computer Information

Technology
| Electrical s Electrical
07 Pakistani Swedish Institute of Technology, Mechanical —- Mechanical
CQuaidabad Landhi, Karachi Garment --- Garment
Printing & Graphic Arts - Printing & Graphic Arts
Auto Diesel == Auto Diesel
Refrigeration & Air- e Refrigeration & Air-
0B Govt. Polytechnic Institute for Boys, Lyari, conditioning conditioning
Karachi - Computer Information
- Tech, .
- --- Mechanical *
Mechanical — ——

08,

Govl. Polytechnic Institute, Thatta

Electronics




01 02 03 04 05
. Civil Civil ——
10 | Govi. Polytechnic Institute, Dadu Elacincal Elecinical —
11 | Gowt. Polytechnic Institute, Mehar E:‘::f Lo = =
. ; : Civil Civil -
12 | Govt. Polytechnic Institute, Mirpurkhas Electrical Electrical —
: Civil — —
13 | Gowvi. Polytechnic Institute, Sanghar Electrical S A
Electrical o o
14 | Govt. Polytechnic Institute, Badin Mechanical — —
Patrolaum — -
: : o Civil - -
15 | Govt. Polytechnic Institute, Matiari 7 e — -
Civil - FFE
: Electrical — Electrical
16 | Gowt. Palytechnic Institute (Boys), Sukkur Niacharical —
Electronics Electronics Electronics
Auto Diesel - -
17 | Govt. Polytechnic Institute, Ghotki Civil - Civil
= — Mechanical®
Civil " Civil
; : Electrical - Electrical
18 | Govt. Polytechnic Institute, Larkano Machanica —
Telecommunication s=s —
Refrigeration & Air- . .
19 | Govt. Monotechnic Institute, Shikarpur conditioning
- o Electrical®
20 | Gowt, Pelytechnic Institute, Mithi il = =

Mining

=a=m.




01 02 03 04 05
Ciwil —— Civil
21. | Govt. Polytechnic Institute, Jacobabad Electrical == Electrical
Mechanical - Mechanical
_Garment — —
| Electronics - T
oo | Gowt. Polytechnic Institute (Women), - g;";ﬁﬁ;’;ﬂ = =
K.ariamabad, Karachi 1 i:ﬂﬂEIF'I'EE-EWEt-Im'I . .
Computer Information
g5 i Tech.
73 Govt. Polytechnic Institute (Women), Korangi, | -— - Garment
Karachi - --- Electronics
24 Govt. Polytechnic Institute (Women), Landhi, == =es Garment
Karachi o _— Electronics
— _— Garments
o8 Govt. Polytechnic Institule (Women), Malir - - Electronics
* | Colony, Karachi = o Computer Information
Tach.
Garmeant - ---
Govt, Polytechnic Institute (Women), - .
£ Latilabad?tHydarabad { : Elegtronics = Eﬂmputer Information
Computer Information — Tech,
_Garment s e
27 | Govt. Polytechnic Institute (Women), Sukkur Electronics --- -
Secretarial = o
Textile Dyeing & Printing s Textile Dyeing & Prinfing
24 Gowvt. I'ufl-nnnla::hnic: Institute, Landhi Korangi _: : EE;E i,p;g:::g*
Karachi -
e e Computer Information
Tech.
| Computer Information Computer Information
28 | Govt. Monotechnic Institute, New Karachi Tech. F- Tech.

Electronics®




01 D2 03 04 05
Govl. Monotechnic Institute, Orangi Town Computer Information - Computer Information
--- --- Electronics™
Govt. Monotechnic Institute, Baldia Town, .
3 Karachi - _— Auto Dieszel
Refrigeration &Air- i Refrigaration &Air-
. . conditioning conditioning
92 Govt. I'uflnnnl&chnlc Institute, Asu Goth, Computer Information
Karachi — —
Tech.
i - Electronics®
; ; Electronics s Electronics
33 Govt., Monotechnic Institute, F.B. Area, Computer Information
Karachi - —
Tech.
: Computer Information
: y ; m r Inform —
34 Govi. Monotechnic Institute, Malir Calony, Computer information Tech,
Karachi I . Telecommunication
i Tech.
a8 Govl, Monotechnic Instilute, Gulistan-e- Electronics - E‘«:m?eﬁnfnnnatiun
Jauhar, Karachi - - P
Tech.
Govt. Monotechnic Institute, Memon Goth, _
36 Kacmchi Ciwil s Civil
a7 | Govt. Monotechnic Institute, Orangi Town Toutheysing & Eriting: |~ - Eﬂ'ﬂiﬁ:@;;’iﬁ'“g
Seclor 7C Karachi - - Te :'.hp
8 Govt. Monotechnic Institute, Korangi Sector Mechanical — Mechanical
514 Karachi - - Electrical”
39 ﬁ;&?nmaﬂhnm Institute, Sango Lane, Telecommunication —— Telecommunication
40 Govl. Monotlechnic Institute, Razzagabad, Computer Information = Computer Information
Karachi Tech. Tech.
Govt. Monotechnic Institute, Latifabad | Mechanical - Mechanical
Khohsar Hyderabad
41 Computer Information

Tech.




01 02 03 04 05
42 Govt. Monotechnic Institute, Pretabad Refrigeration & Air- = =-
Hyderabad conditicning
43 | Govt. Monotechnic Ingtitute, Tando Jam SUger Fechnoicgy — — .
— - Mechanical®
44 | Govi. Monotechnic Institute, Sehwan Mechanical _— -
45 | Govt. Monolechnic Institute, Tando Allahyar Civil -- -~
; nic Insti . | ;
46 33?:-3 mgglichhanc stitute, Tando Elocinanics .
47 | Govi. Monotachnic Institute, Mirpur Bathoro Ciwil - -
48 | Govt. Monatachnic Institute, Matli Civil st =
49 | Govt. Monotechnic Institute, Tando Bago Chemical — -
50 | Govt. Monotechnic Institute, Tando Adam Electronics --- -~
51 | Govt. Monotechnic Institute, Shahdadpur vl s -
52 | Govt. Monotechnic Institute, Khipro Sugar Technoclogy - o
53 | Govi. Monolechnic Institute, Hala $:E";?”'E' binalll el - -
54 | Gowt. Monolechnic Instilute, Thari Mirwah Chemical = Chemical
25 | Govt. Monotechnic Institute, Faiz Gung Ciwil o ivil
57 | Govt. Monolechnic Ingtilute, Sakrand Ciwil -— o
58 | Govl. Monolechnic Institute, Naushero Feroze | Elecirical --- Elecirical
59 | Govl. Monotechnic Institute, Padidan Civil --- Civil
60 | Govt. Monolachnic Institute, Kandiaro Civil --- Civil
61 | Govt. Monotechnic Institute, Dharki Electrical - Electrical
62 | Govt. Monolechnic Ingtitute, Rato Dero Electronics - =
63 | Govt. Monolechnic Institute, Shahdadkot Electronics - -
64 | Govi. Monotechnic Institute, Kamber Ali Khan | Elecirical -— -
65 | Gowt. Monotechnic Institute, Warah copuien o | -
66 | Govl. Monotechnic Institute, Ghari Yaseen Civil - e
67 | Govi. Monotechnic Institute, Umerkol Ciwil - -
68 | Govit. Monotachnic Instilute, Kandhkot Mechanical - —
69 | Govl, Monolachnic Institute, Pana Akil Mechanical --- —
70 | Govt. Monotechnic Institute, Mirpur Mathelo Chemical --- -

* Subject to Final Decision.




UNDERTAKING ON RS. 10/- COURT STAMP PAFPER

I S/o Dlo a Candidate for admission in class of class of
hereby undertake, if admitted to abide by the following:

1: That | shall not indulge in politics.

2. That in case | indulge in politics violating the above undertaking, | will be expelled from the collegefinstitute with out any further notice:

Place: Signature of the applicant
Date: In presence of
Witness No. 1
Signature with official seal
Mame & address
Witness No. 1
Signature with official seal
Name & address
COUNTERSIGNED
PRINCIPAL
DECLARATION
I Sfo Dio adult, Resident of
of Religion Islam, father of class of

{(Name of College/institute)

Do hereby state on solemn affirmation that abide my-self response to the declaration signed by my sonfdaughter submitted as above to the college by
hiirn,

Signature of Parents of the Candidates

Solemnly affirmed and accepted before me this day of 200 by Mr./Ms. Idenlified by
Mr./Ms, who is parsonally know o me,
Seal
Dated
Signature of the

Oath Commissloner

NOTE:THE SELECTED CANDIDATES HAVE TO SUBMIT THIS FORM AT THE TIME OF INTERVIEW.




18.

19.

20.

ADMISSION FOR DIPLOMA IN COMMERCE (ELIGIBILITY FOR ADMISSION]

a) Minimum Qualification:
Matric or Equivalent Qualification.

b) Age:
Minimum; 15 Years
Maximum: 22 Years as on 31-08-2009.
(Relax-able up-to 2 Years in case of Rural/Under developed area) by M.D. STEVTA

c) Domicile:
Admission on Open Merit, students possessing Domicile and PRC of Sindh Province,

MERIT ORDER

Admission is granted according to merit determined by the Central Admission Committee on the basis of Percentage of Marks obtained, in Matric /
Intermediate. In case of tie, the candidate older in age will be given preference.

GENERAL RULES

Otherwise than the specifically mentioned rules, General Rules including Altendance Promotion Rules are applicable for Diploma of Associate
Engineering.



21.

NUMBER OF MAXIMUM SEATS IN EACH INSTITUTE

Mame of institutes

Maximum Intake Capacity

- Morning Evening/Short Course
1. |Gowvt. Institute of Commercial Education, Azizabad# 02, Karachi 150 200
2. |Govt. Commercial Training [nstitute, Saudabad. Urdu Nagar, Malir, Karachi 100 -
4. |Govl. Commercial Training Instifute, Lyari, Karachi 100 -
4. |Govt. College of Education in Commercial Practices, 1134 Orangi Town, Karachi 100 =
9. | Govi, College of Education in Commercial Praclices, Gulistan-e-Jauhar, Karachi. 100 -
6. |Govl. Commercial Training Instifute, Latifabad, Hyderabad 100 -
7. |Govt, Commercial Training Institute, Thatta o0 -
8. |Govit, Commercial Training Institute, Sanghar o0 =
9, [Govi. Commercial Training Instifute, Badin a0 =
10, | Gowt, Commercial Training Institule, Dadu o0 -
11.  |Govt, Commercial Training Institute, Mirpur Khas S0 =
12, |Gowt, Commercial Training Institute, Sukkur o0 ==
13.  |Govt. Commercial Training Instiiule, Nawabshah (Benazirabad) S0 -
14, |Gowt, Commercial Training Institute, Larkana a0 -
15. | Govt, Commercial Training Institute, Jacobabad S0 -
16, | Govt. Commercial Training Institule, Shikarpur S0 -
17.  |Gowt. College of Education in Commercial Praclices, Qasimabad, Hyderabad 0 40
18. |Gowt. College of Education in Commercial Praclice, Mehar S0 =
18. | Gowt, College of Education in Commercial Praclice, Sajawal S0 -
. 20. |Govt. College of Education in Commercial Practice, Badin 50 i
21. |Gowt. College of Education in Commercial Practice, Umerkot 30 =
|22, |Govt. College of Education in Commercial Practice, Mithi 50 -
23. |Gowvl. College of Education in Commercial Practice, Tando Adam 50 =
24, |Govt. College of Education in Commercial Practice, Rohri 30 -
2%5. |Govi. College of Education in Commercial Praclice, Gholki S0 -
26. |Govi. College of Education in Commaercial Praclice, Thari Mirwah S0 =
27, |Govt. College of Education in Commercial Practice, Pir Jo Goth 50 =
28. |Govi College of Education in Commercial Practice, Kazi Ahmed 50 =
29, |Govt. College of Education in Commercial Practice, Naushero Feroze 0 =
30. | Govil. College of Education in Commercial Praclice, Kandiaro 50 =
31.  |Govl. College of Education in Commercial Praclice, Miro Khan a0 =
32. |Govi. College of Education in Commercial Praclice, Shahdadkot a0 =
33. |Gowl. College of Education in Commercial Practice, Ghari Yaseen at Lakhi 50 -
34. |Gowvl. College of Education in Commercial Practice, KandhKot a0 =
4%, |Govl. College of Education in Commercial Praclice, Khipro 50 -
36. |Govl. College of Education in Commercial Practice, Hala 50 =
37.  |Govt. College of Education in Commercial Practice, Sehwan 50 -

* Subject to final Decision




22.  FEES AND FUND TO BE RECOVERED FROM STUDENT

Amount Recovery Period
S# Particulars | Head of Fees & Funds
(in Rupees)
1. |Admission Fees 50.00 Once in 2 Years
2. |Tuition Fees 200.00 Per Yeaar
3. |Internal Examination Fund 40.00| Per Year
4. |Spors Fund 5n.nu! Par Year
5.  |Institute Development Fund m.mi Per Year
6. |Security Deposit (Refundable) 100.00, Once in 2 Years
7. |College Identity Card 10.Dﬂi Per Year
8. |CMC/IMC (Old P.T.A) 15000,  Per Year
9. |Library Books 50.00| Per Year
10. |Ultilities Service Charges 50.00 Per Year
11. |Repair & Maintenance of Computers 300.00 Per Year
12. E;ﬁiny of Documants 100.00) Once in 2 years
13. |Verification of Marks Sheet from concerned Board 10000 Oncein 2 Years
Total fee for First Year 1300.00
Fee for Second Year 950.00

Mote: Fees & Funds will be deposited into College relevant Bank Account through Pay orders.

In addition to above Fees & Funds, the students will have to pay the registration Fees, Examination Fees and Certificates Fees of SBTE, as fixed by the
Sindh Board of Technical Education, Karachi.



23. SUBMISSION OF FORM:

Prescribed admission form is attached with the prospecius. Tha prospectus can ba obtained from the concemnad branch of Bank/FPrncipal affor
payment of prescribed fee. The form should be filled in clearly, neatly and overwriting and erasing must be avoided otherwise the form may be
rejected. Below noted documents must be attached with the admission form and submitted to the concerned Principal according 1o the scheduled
date given in the adverisement, appearing in the Mewspaper.

DECLARATION

Sio, Dio, adult, Resident of

Feligion Islam, father of Class of

(Name of Collaga)

Do hereby state on solemn affirmation that abide my-selfl response to the declaration signed by my son/daughter submitted as above 1o the college by him.

I Signature of Parents of the Candidates

I Solemnly affirmed and accepted bafore me this day of 200

I By Mr. / Mrs. _ |dentified by Mr. / Mrs. _Whao |5 personally Known (o me.

I

I Seal

| Dated I

Signature of the Oath Commissioner I
NDTE THE SELECTED CANDIDATES HAVE TO SUBMIT THIS FORM AT THE TIME OFINTERVIEW.

On court stamp paper of Rs.20.00



DECLARATION
OF FATHER | GUARDIAN

. (Father of Student) . Sfo (Father / Guardian) cerify that my Son / Daughter / Ward

iz submitting this application for admizsion (o Diploma in Commerce Part-1/ 1l {Morning / Evening Shift)

with my knowledge and consent. In case he is selected for admission, | hereby give the following undertaking:

1.

My son [ Daughter [ Ward will behave, inside and outside the class room in such a manner that he will not give any cause of complaint to the teachers
or fellow students or Office Staff Members,

| will make good the damages and losses caused by my Son / Daughier / Ward to any property of the Institute.
My Son [ Daughter / Ward will abide by all the standing orders in-force and as amended from time to tima.

My tolal annual income is Rs.

My Son / Daughter / Ward will attend the classes punctually and regularly and attendance percentage in an academic session will not be less than 80%
of the lectures delivered. | will attend the College Management Committee meetings and enquire about my Son / Daughter / Ward monthly progress
report from the Institute.

| especially do heraby solemnly declare that it is in my knowledge that my Son / Daughter / Ward have been admilted in Moming / Evening Shift. |
assure you Sir that he will attend the classes in Morning [ Evening Shift confinuously for 10 days without any infimation, his name will be struck off from
Attendance Register. | or my Son / Daughter / Ward will have no claim what so ever, However, his re-admission may be considered by the Disciplinary
Committee. He can ba ra-admitted on the recommendations of the Disciplinary Committea, after payment of re-admission fees and completion of ather
formalities as suggested by the Disciplinary Committee.

Signature of Father / Guardian

| do hereby solemnly declare that the particulars given above are correct to the best of my knowledge and belief. | also accept as binding on me all

the rules and regulations in forced from time to time. | clearly understand that any active concealment of facts is liable to cancellation of my admission and
any other punishment, at any stage.

Date: Signature of Candidate




Sindh Technical Education and Vocational Training Authority
3" Floor, State life Building# 3, Dr. Ziauddin Ahmed Road, Karachi
Phone: 9201005-7 Fax No. 9201004
Email: stevta.gos@gmail.com




